
  

 

Fi
rs

t Y
ea

r Se
m

es
te

r 1
 BUSN1011   

Accounting for Managers   
 

BUSN1012   

Management, People and 
Organisations  
 

BUSN1013   

Economics for Business  
 

BUSN1022  

Marketing Principles  
 

Se
m

es
te

r 2
 BUSN1009   

Quantitative Methods  
 

BUSN1019  

Law for Business  
 

BUSN1021 

Organisational Behaviour 
 

INNO1001  

Innovative & Creative  

Thinking  
 

Se
co

nd
 Y

ea
r 

Se
m

es
te

r 1
 

BUSN2019  
International Business 
Context  
 

BUSN2030 ** 
Training & Development 
 

BUSN2038  
Human Resource  
Management  
 

BUSN2044 ** 
Managing Diversity 
 

Se
m

es
te

r 2
 BUSN2032 ** 

Human Resource Planning, 
Recruitment & Selection 
 

BUSN Option  BUSN Option   BUSN3065 ** 
The Future of Work in the 
Digital Age 
 

Th
ird

 Y
ea

r Se
m

es
te

r 1
 BUSN3050  

International Human 
Resource Management 

 
  

BUSN3059 ** 
Human Resource Strategy 
& Change Management 
 

LLAW3253 ** 
Labour Law 
 

BUSN Option 

Se
m

es
te

r 2
 BUSN3032 ** 

Reward & Performance 
Management 
 

BUSN3033 ** 
Work Health and Safety 

BUSN3035 ** 
Employee Relations 
 

BUSN3055  ** 
Strategic Management  
 

 
** Pre-requisites apply 
 
 
Please note: 
• This template should be read in conjunction with the Course Rule 
• Topic information can be found on the Topic Page 
• Your program only allows for a maximum of 10 first year topics (e.g. BUSN1###) 

 
Require Elective Advice? https://students.flinders.edu.au/my-course/study-plans/elective-advice  
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